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AVARY HOLDING

Statement of Human Rights Policy of Avary Holding (Shenzhen)
Co., Ltd.

Our Promise

We are committed to respect human rights and to ensure ongoing identification, monitoring and
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work carried out involuntarily and through coercion due to intimidation, penalty, violence, including

by security forces, restriction of movement, withholding wages, retention of identity or travel
permits, or any threat of being disadvantaged.

All employment relationships at Avary and its value chain are based on voluntary participation.
Employees may terminate their employment at any time with reasonable notice.

e Equal employment, anti-discrimination, equal pay for equal work

Avary has a zero-tolerance policy for any form of discrimination. We are committed to creating
and providing equal work opportunities and ensuring equal pay for equal work. No employee or
applicant will be discriminated against on the basis of nationality, race, ethnicity, skin color, age,
gender, gender identity, disability, pregnancy status, marital status, religion, political affiliation, and
union status. In addition, we have implemented a gender pay equality policy to ensure that
individuals of all genders receive equal compensation for work of equal value.

e Zero violence and humane treatment in the workplace

Any form of violence or harassment, including sexual harassment, sexual abuse, physical
punishment, physical or mental coercion, verbal abuse, and threats are strictly prohibited.

e Freedom of association and collective bargaining

By providing a workplace where our employees can freely express, share concerns or make
suggestions, everyone has the right to form and join (or not join) union groups. We also respect
employees’ rights to bargain collectively and to engage in peaceful assemblies in accordance
with related regulations.
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